ADAM S. ALBRIGHT

209 Bloomington Lane

Wilmington, NC  28411

Home:  (910) 681 1411

Work:  (910) 681 1454

adamsalbright@live.com
OBJECTIVE

To work with dynamic, specialized company utilizing my highly-developed skills in recruiting, candidate assessment, time-management, organization, listening and persuasive-sales to create and close new business opportunities

EDUCATION

BA, Human Resources Administration, Saint Leo College, Saint Leo, FL 1993

PROFESSIONAL EXPERIENCE
Albright and Associates, LLC, Wilmington, NC                      


11/2008 to Present

Partner









2/2001 to 9/2002
· Developed recruiting practice focusing on business development, pharmacovigilance/drug safety and regulatory affairs professionals, along with Epic and Siemens implementation and training professionals

· Utilized exceptional ability to locate candidates through cold calling and through use of professional networking web sites

· Assisted MedCompliance, a healthcare information technology firm specializing in patient billing management, to locate potential clients by cold calling hospital leadership

· Partnered with small recruiting firms and assisted with management of new clients/engagements

· Built web page advertising Albright and Associates’ services

· Developed consulting work log and billing system

· Handled all billing, administration and marketing material development while building a recruiting, consulting and expert witness testimony company

ACS Healthcare Solutions, Wilmington, NC




10/2005 to 8/2008

Senior Recruiter

ACS, Inc. purchased Superior Consultant

· Responsible for developing job specifications/requisitions, positing positions online and internally, locating and qualifying candidates, managing interview cycles, negotiating salaries and on-boarding

· Placed over 170 new employees for ACS Healthcare Solutions, an information technology consulting company focusing on the healthcare industry, and gained recognition as the top performing internal recruiter

· Sole technical recruiter for five outsourcing sites that included Atlanta Medical Center, Central Maine Medical Center, Princeton Medical Center, Lakeland Regional Hospital, and Port Huron Hospital 

· Recruited Information Technology professionals that included Network Engineers, Programmers, Siemens Soarian Project Managers, Application Analysts, Security Engineers, Interface Developers, Project Managers, and Help Desk professionals
· Used targeted, cold-calling techniques and internet-based searches to present top-quality candidates to the Security and Systems Integration and Outsourcing and Siemens teams within ACS Healthcare Solutions 

· Built team of fifteen professionals to move the entire IT infrastructure, including the data center, of a major medical center in downtown Los Angeles

· Managed over forty open positions with a low interview to placement ratio

· Worked with Application Delivery team to develop web-based tracking tool for candidates and open requisitions

· Developed employee referral process and procedures and educational programs used in new employee orientation

· Assigned to develop workflow and process and procedure and effectively manage the recruitment and on-boarding of international employees

· Hired candidates through H1-B Visa transfers program

Southwestern Business Resources, Wilmington, NC



9/2002 to 10/2005

Recruiter

· Built full service contingency search desk focusing on placing physicians, pharmacists and nurses within the pharmaceutical industry.  Billed $140,000.00 in second year and was on track for presidents club in third ($80,000.00 in first half of the fiscal year)

· Used recruiting expertise to find outstanding candidates, manage long interviewing cycles, negotiate salaries and see recruiting process through to completion

· Developed business by contacting senior management within the pharmaceutical industry

· Executed strategies that lead to the placement of multiple candidates including but not limited to Drug Safety Associate, Safety Physician, Project Manager and Clinical Data Specialists

· Developed Certified Personnel Consultant training questions for monthly training classes

Superior Consultant Holdings Corporation, Atlanta, GA


8/2000 to 1/2001

Recruiter 








9/1998 to 6/2000

ACS, Inc. purchased Superior Consultant

· Recruited networking, application, web development, telecommunication, RCDD, CRM and sales professionals 

· Top Enterprise recruiter in 1999 and 2000

· Won “Hit the Ground Running” award after placing six new employees during first month of employment

· Located, closed and hired over fifty new employees during first year

· Built relationships with Georgia Tech and Ball State that lead to a very successful college recruiting program

· Actively participated in career fairs around the United States

· Responsibilities included full life cycle recruiting projects for entry and executive level consultants, mentoring junior recruiters and representing Superior Consultant during national healthcare trade shows

· Trained new recruiters to utilize Internet and cold calling techniques to improve performance

Syntel, Inc., Cary, NC







8/1997 to 9/1998

Staffing Specialist

· Recruited Project Managers, Programmer Analyst, System Administrators and Sales Professionals with experience in both mainframe and client server environments

· Top domestic recruiter in 1998

· Located candidates by cold calling, utilizing Internet databases and by following up on employee/candidate referrals

· Screened candidates’ technical background, work experience and interest in different locations and opportunities

· Negotiated salaries and extended offers to selected candidates

· Assisted in the relocation of international employees to the United States

· Followed up with newly hired employees to ensure retention

Pointe International, Raleigh, NC





5/1996 to 8/1997

Executive Recruiter

· Sold recruiting services to high technology companies by contacting senior level management

· Worked with companies in the microelectronics, semiconductor, IT and multimedia industries

· Built database of over 3,000 senior level engineers and sales managers

· Worked on multiple retained and contingency searches

ServiceMaster Management Services, Downers Grove, IL


12/1993 to 5/1996

Director

· Responsible for the financial reporting, inventory, scheduling, training and overall employee performance of housekeeping, laundry and maintenance departments

· Prepared hospitals and acute care facilities for state and federal inspections including JCAHO (Joint Commission on Accreditation of Healthcare Organizations)

· First line of customer contact and service dealing with CEO’s, administrators, physicians and hospital staff

· Completed ServiceMaster Management Review and Development training classes

COMPUTER SKILLS

Microsoft Office (Word, Excel, Access, PowerPoint, Outlook,) Visio, Resumix, Lotus Notes, Vurv, ACT

COMMUNITY INVOLVMENT

CUE Center for Missing Persons – Board Member 2008 to Present

SAR (Search & Rescue) Tech II Certified 2007 to Present

Knights of Columbus Council 12017 – Active Member 2006 to Present
